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Advantages:

The time to reduce your 
healthcare costs is now. 
Annual HSA fees and setup 
charges may be waived for 
your employees – if you have a 
checking account relationship 
with KeyBank. Ask a KeyBank 
Relationship Manager.

A health savings account (HSA) is an account that can be opened  
by your employees in order to make tax-advantaged contributions.  
The funds may be withdrawn by your employees, tax-free, for 
current and future healthcare expenses. You and your employees 
may make contributions into an HSA checking account1 with a tiered 
interest rate structure as long as your employees are enrolled in a 
qualified high deductible health plan (HDHP). 

In order to be eligible for a KeyBank HSA, an employee must:

• Be enrolled in an HDHP
•  Not be covered by another healthcare insurance plan, except what  

is permitted (see IRS Publication 969 for more information)
• Not be covered by Medicare
• Not be a dependent on someone else’s tax return

Simple for your employees to open and maintain.
A KeyBank HSA can work in conjunction with any HSA-qualified HDHP, 
providing you with a local HSA option. 

A KeyBank HSA can be opened online at key.com/hsa, or in person at your 
local KeyBank branch. Once contributions have been made to an account, 
employees can withdraw funds for qualified medical expenses by using their 
KeyBank checks, KeyBank HSA debit card, or Bill Pay. Qualified expenses 
include doctors’ services, prescription drugs, eyeglasses, contact lenses, 
X-rays, and physical therapy.2 (Be sure to keep your receipts for IRS  
reporting purposes.) 

However, withdrawals made for anything other than qualified medical expenses 
are subject to income tax and a 20% penalty if the account holder is under  
age 65. Account holders over age 65 may withdraw funds tax-free if they are 
used for healthcare expenses and are only subject to income tax if the funds 
are used for any other reason. The 20% penalty does not apply to account 
holders age 65 or older.

Continued on reverse.

Go to key.com/hsa Call

Health savings accounts  
are good business.
The KeyBank health savings account is a cost-effective  
way to add to your employee benefits package.

For customers using a TDD/TTY device, please call 1-800-539-8336.
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1  HSA checking account is provided by KeyBank National Association (KeyBank), Member FDIC.
2  See IRS Publication 502 for more information. 
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Health savings accounts are good business.
The KeyBank health savings account is a cost-effective way  
to add to your employee benefits package.

Two big benefits for your business.
First, your company’s contributions to KeyBank HSAs are tax-deductible. You may make a tax-free 
contribution to your employees’ HSAs. (Certain comparability rules apply.) Your company and your 
employees can contribute to their HSAs up to the amount of the maximum combined amount of $3,650 
for individual coverage and $7,300 for family coverage in 2022. For 2023 it is $3,850 for individuals and 
$7,750 for families. These 2022 and 2023 limits are subject to annual cost-of-living increases.

Second, offering a KeyBank HSA can be an appealing addition to your employee benefits package.

When you offer the KeyBank HSA to your employees, you are offering a smart solution to rising 
healthcare costs and adding an important component to your employee benefits package as a whole.

Why a KeyBank HSA is right for your employees:
• Local KeyBank HSA custodian
• Preferred pricing
• Live KeyBank HSA presentations at your workplace
• Onsite enrollments
• Support through our KeyBank HSA call center
• Access to local KeyBank branches and ATM network
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